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Aριθμός 34 

ΔΙΟΡΙΣΜΟΣ  ΕΠΙΤΡΟΠΟΥ  ΝΟΜΟΘΕΣΙΑΣ 

      Ο Πρόεδρος της Δημοκρατίας κ. Νίκος Αναστασιάδης, με Πράξη του με Αρ. 709/2014 και ημερομηνία 28 Νοεμβρίου 
2014 διόρισε την κα Λήδα Κουρσουμπά ως Επίτροπο Νομοθεσίας για την περίοδο 28/11/14 μέχρι 08/09/2019. 

Αριθμός 35 

ΠΡΟΑΓΩΓΕΣ 

Οι πιο κάτω μόνιμοι Σύμβουλοι ή Γενικοί Πρόξενοι Β΄, Εξωτερικές Υπηρεσίες, προάγονται στη συνδυασμένη θέση 
Συμβούλου ή Γενικού Πρόξενου Α΄, Εξωτερικές Υπηρεσίες, από την 1η Οκτωβρίου 2014: 

Σεβάκ Αβετισιάν (Π.Φ. 28875) 

Στυλιανός Γεωργιάδης (Π.Φ. 28876) 

Γεώργιος Ιωαννίδης (Π.Φ. 28877) 

Μιχάλης Ιωάννου (Π.Φ. 28878) 

Πόλυ Ιωάννου   (Π.Φ. 28879) 

Αντρέας Κεττής  (Π.Φ. 28880) 

Παύλος Χρ. Κόμπος (Π.Φ. 28881) 

Μενέλαος Μενελάου (Π.Φ. 28882) 

Ανδρέας Νικολαΐδης (Π.Φ. 28883) 

Μιχαήλ-Αλέξιος Φαίδωνος Βαντέ (Π.Φ. 28884) 

Ανδρέας Κ. Φωτίου (Π.Φ. 28885) 

Νικόλας Μανώλης (Π.Φ. 29398) 
Οι πιο κάτω, μόνιμοι Γραμματείς Β΄ ή Υποπρόξενοι, Εξωτερικές Υπηρεσίες, προάγονται στη συνδυασμένη θέση 

Γραμματέα Α΄ ή Πρόξενου, Εξωτερικές Υπηρεσίες, από την 1η Δεκεμβρίου 2014: 

Χριστίνα Αβάνη  (Π.Φ. 31496) 

Διονύσιος Διονυσίου (Π.Φ. 31500) 

Ανδρέας Γ. Ηλιάδης (Π.Φ. 31502) 



 

Γεώργιος Σαμουήλ (Π.Φ. 31505) 

Μυριάνθη Σπαθή (Π.Φ. 31506) 

Χάρης Χρυσοστόμου (Π.Φ. 31509) 

Μελίβια Δημητρίου (Π.Φ. 33435) 

Ανδρέας Χατζηθεμιστός (Π.Φ. 33437) 

Γιώργος Γεωργίου (Π.Φ. 33461) 

Αριθμός 36 

ΑΝΑΔΡΟΜΙΚΕΣ ΠΡΟΑΓΩΓΕΣ 

Οι πιο κάτω εκπαιδευτικοί λειτουργοί, οι οποίοι είχαν προαχθεί αναδρομικά από την 1η Σεπτεμβρίου 2011 στη μόνιμη 
θέση Επιθεωρητή Γενικών Μαθημάτων Δημοτικής Εκπαίδευσης (γνωστοποίηση αρ. 595 στην Επίσημη Εφημερίδα της 
Δημοκρατίας με αρ. 4545 και ημερομηνία 3 Ιουλίου 2011) και των οποίων η προαγωγή αργότερα ακυρώθηκε από το  
Ανώτατο Δικαστήριο, προάγονται στην ίδια θέση αναδρομικά από την 1η Σεπτεμβρίου 2011: 

Γεώργιος Γεωργίου (Π.5339) 

Μαρία Ζαννέττου (Π.5495) 

Ανδρέας Θεοδωρίδης (Π.5514) 

Ανδρέας Κυθρεώτης (Π.5518) 

Παναγιώτα Ρούσου  (Π.5184) 

Αριθμός 37 

ΑΝΑΠΛΗΡΩΤΙΚΟΙ  ΔΙΟΡΙΣΜΟΙ 
Οι πιο κάτω μόνιμοι Ανώτεροι Κτηνιατρικοί Λειτουργοί, Κτηνιατρικές Υπηρεσίες, διορίζονται ως Αναπληρωτές 

Διευθυντές Κτηνιατρικών Υπηρεσιών, εκ περιτροπής, κάθε δύο μήνες έκαστος, επιπρόσθετα με τα καθήκοντα της θέσης 
τους, από την 1η Ιανουαρίου 2015 μέχρι την πλήρωση της θέσης, με την ακόλουθη σειρά: 
Πηνελόπη Παπασάββα-Στυλιανού (Π.Φ. 24429) 
Χριστόδουλος Χ. Πίπης (Π.Φ. 28425) 

Η κ. Ευαγγελία Τσινίκολα, μόνιμος Ανώτερος Διοικητικός Λειτουργός, Γενικό Διοικητικό Προσωπικό, Τμήμα Δημόσιας 
Διοίκησης και Προσωπικού, διορίστηκε ως Αναπληρωτής Έπαρχος, Επαρχιακή Διοίκηση Λάρνακας, επιπρόσθετα με τα 
καθήκοντα της θέσης της, από τις 5 Ιανουαρίου 2015 μέχρι τις 14 Ιανουαρίου 2015. 

 (Π.Φ. 25293) 

Aριθμός 38 

ΑΠΟΣΠΑΣΕΙΣ 

O κ. Αντρέας Παπαγιάννης, μόνιμος Λειτουργός Ερευνών, Μελετών και Εκδόσεων (Τομέας Εκδόσεων), Βουλή των 
Αντιπροσώπων, αποσπάται στο Υπουργείο Άμυνας, για εκτέλεση ειδικών καθηκόντων, δυνάμει του άρθρου 47(1)(ε) των 
περί Δημόσιας Υπηρεσίας Νόμων του 1990 έως (Αρ. 2) του 2014, από τις 2 Ιανουαρίου 2015 μέχρι την                       1η 
Ιανουαρίου 2017. 

 (Π.Φ. 33345) 
Ο κ. Μάριος Ιωσηφίδης, μόνιμος Λειτουργός Αλιείας και Θαλάσσιων Ερευνών, Τμήμα Αλιείας και Θαλάσσιων 

Ερευνών, αποσπάται στο Τμήμα Περιβάλλοντος, για ικανοποίηση υπηρεσιακών αναγκών, δυνάμει του άρθρου 47(1)(δ) 
των περί Δημόσιας Υπηρεσίας Νόμων του 1990 έως (Αρ. 2) του 2014, από τις 5 Ιανουαρίου 2015 μέχρι τις 4 Ιανουαρίου 
2017. 

 (Π.Φ. 35062) 

O κ. Γεώργιος Παπαδαυίδ, μόνιμος Νοσηλευτικός Λειτουργός, Γενικός Νοσηλευτικός Κλάδος, Υπουργείο Υγείας, 
αποσπάται στη Διοίκηση του Υπουργείου Υγείας, για εκτέλεση ειδικών καθηκόντων στη Διεύθυνση Αγορών και 
Προμηθειών, δυνάμει του άρθρου 47(1)(ε) των περί Δημόσιας Υπηρεσίας Νόμων του 1990 έως (Αρ. 2) του 2014, από τις 
12 Ιανουαρίου 2015 μέχρι τις 30 Σεπτεμβρίου 2015. 

 (Π.Φ. 33730) 
Aριθμός 39 

ΑΝΑΝΕΩΣΗ ΑΠΟΣΠΑΣΕΩΝ 

Η απόσπαση του κ. Κυριάκου Μωϋσή, μόνιμου Τεχνικού Μηχανικού (Μηχανολογίας), Τμήμα Ηλεκτρομηχανολογικών 
Υπηρεσιών, για εκτέλεση ειδικών καθηκόντων στο Τμήμα Ελέγχου, δυνάμει του άρθρου 47(1)(ε) των περί Δημόσιας 
Υπηρεσίας Νόμων του 1990 έως (Αρ. 2) του 2014, ανανεώνεται από τις 31 Δεκεμβρίου 2014 μέχρι τις 30 Δεκεμβρίου 
2017. 

 (Π.Φ. 27967) 
Η απόσπαση των πιο κάτω μόνιμων Πρώτων Νοσηλευτικών Λειτουργών, Γενικός Νοσηλευτικός Κλάδος, Υπουργείο 

Υγείας, στη Διοίκηση του Υπουργείου Υγείας, για εκτέλεση ειδικών καθηκόντων στη Διεύθυνση Νοσηλευτικών 
Υπηρεσιών, δυνάμει του άρθρου 47(1)(ε) των περί Δημόσιας Υπηρεσίας Νόμων του 1990 έως (Αρ. 2) του 2014, 
ανανεώνεται από την 1η Ιανουαρίου 2015 μέχρι τις 31 Δεκεμβρίου 2016: 

Ευανθίας Γάη-Γεωργίου (Π.Φ. 24940) 
Ειρήνης Παναγιώτου (Π.Φ. 24960) 

Η απόσπαση των πιο κάτω μόνιμων Ανώτερων Νοσηλευτικών Λειτουργών, Γενικός Νοσηλευτικός Κλάδος, 
Υπουργείο Υγείας, στη Διοίκηση του Υπουργείου Υγείας, για εκτέλεση ειδικών καθηκόντων στη Διεύθυνση Νοσηλευτικών 
Υπηρεσιών, δυνάμει του άρθρου 47(1)(ε) των περί Δημόσιας Υπηρεσίας Νόμων του 1990 έως (Αρ. 2) του 2014, 
ανανεώνεται από την 1η Ιανουαρίου 2015 μέχρι τις 31 Δεκεμβρίου 2016. 
Μαρίας Μασιήνη (Π.Φ. 26420) 
Έλενας Γαβριήλ (Π.Φ. 27359) 
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Η απόσπαση των πιο κάτω μόνιμων Νοσηλευτικών Λειτουργών, Γενικός Νοσηλευτικός Κλάδος, Υπουργείο Υγείας, 
στη Διοίκηση του Υπουργείου Υγείας, για εκτέλεση ειδικών καθηκόντων στη Διεύθυνση Νοσηλευτικών Υπηρεσιών, 
δυνάμει του άρθρου 47(1)(ε) των περί Δημόσιας Υπηρεσίας Νόμων του 1990 έως (Αρ. 2) του 2014, ανανεώνεται από την 
1η Ιανουαρίου 2015 μέχρι τις 31 Δεκεμβρίου 2016. 

Γεώργιου Μ. Ευσταθίου (Π.Φ. 28267) 
Μελανής Χαραλάμπους (Π.Φ. 28395) 

Η απόσπαση της κ. Φωτεινής Α. Χάρη, μόνιμου Νοσηλευτικού Λειτουργού, Γενικός Νοσηλευτικός Κλάδος, Υπουργείο 
Υγείας, για εκτέλεση ειδικών καθηκόντων, στις Ιατρικές Υπηρεσίες και Υπηρεσίες Δημόσιας Υγείας - Υπηρεσία 
Ασθενοφόρων, για δύο μέρες την εβδομάδα, δυνάμει του άρθρου 47(1)(ε) των περί Δημόσιας Υπηρεσίας Νόμων του 
1990 έως (Αρ. 2) του 2014, ανανεώνεται από τις 13 Ιανουαρίου 2015 μέχρι τις 12 Ιανουαρίου 2016. 

 (Π.Φ. 28399) 

Η απόσπαση της κ. Ρίας Γ. Κωνσταντίνου, μόνιμου Νοσηλευτικού Λειτουργού, Γενικός Νοσηλευτικός Κλάδος, 
Υπουργείο Υγείας, για εκτέλεση ειδικών καθηκόντων, στις Ιατρικές Υπηρεσίες και Υπηρεσίες Δημόσιας Υγείας - 
Υπηρεσία Ασθενοφόρων, δυνάμει του άρθρου 47(1)(ε) των περί Δημόσιας Υπηρεσίας Νόμων του 1990 έως (Αρ. 2) του 
2014, ανανεώνεται από τις 13 Ιανουαρίου 2015 μέχρι τις 12 Ιανουαρίου 2016. 

 (Π.Φ. 28463) 

Η απόσπαση του κ. Χριστόδουλου Καϊσή, μόνιμου Πρώτου Ιατρικού Λειτουργού, Ιατρικές Υπηρεσίες και Υπηρεσίες 
Δημόσιας Υγείας, για εκτέλεση ειδικών καθηκόντων στη Διοίκηση του Υπουργείου Υγείας, δυνάμει του άρθρου 47(1)(ε) 
των περί Δημόσιας Υπηρεσίας Νόμων του 1990 έως (Αρ. 2) του 2014, ανανεώνεται από τις 2 Ιανουαρίου 2015 μέχρι την 
1η Ιανουαρίου 2017. 

 (Π.Φ. 24252) 

Η απόσπαση του κ. Παύλου Παύλου, μόνιμου Ανώτερου Ιατρικού Λειτουργού, Ιατρικές Υπηρεσίες και Υπηρεσίες 
Δημόσιας Υγείας, για εκτέλεση ειδικών καθηκόντων, στη Διοίκηση του Υπουργείου Υγείας, δυνάμει του άρθρου 47(1)(ε) 
των περί Δημόσιας Υπηρεσίας Νόμων του 1990 έως (Αρ. 2) του 2014, ανανεώνεται από την 1η Ιανουαρίου 2015 μέχρι 
τις 31 Δεκεμβρίου 2016. 

 (Π.Φ. 25437) 

Η απόσπαση της κ. Έλενας Δ. Παναγιώτου, μόνιμου Ακτινογράφου (Ακτινοθεραπείας), Ιατρικές Υπηρεσίες και 
Υπηρεσίες Δημόσιας Υγείας, για κάλυψη υπηρεσιακών αναγκών στο Τμήμα Ακτινοδιαγνωστικής του Γενικού 
Νοσοκομείου Λεμεσού, δυνάμει του άρθρου 47(1)(γ) των περί Δημόσιας Υπηρεσίας Νόμων του 1990 έως (Αρ. 2) του 
2014, ανανεώνεται από τις 15 Δεκεμβρίου 2014 μέχρι τις 14 Δεκεμβρίου 2015. 

 (Π.Φ. 32776) 
Aριθμός 40 

ΠΑΡΑΙΤΗΣΕΙΣ 
Η κ. Αγγελική Ανδρεάδου, μόνιμος Νοσηλευτικός Λειτουργός, Γενικός Νοσηλευτικός Κλάδος, Υπουργείο Υγείας, 

παραιτήθηκε από τη δημόσια υπηρεσία από τις 11 Ιανουαρίου 2015. 
 (Π.Φ. 32435) 
Ο κ. Αλκιβιάδης Αριστοδήμου, μόνιμος Νοσηλευτικός Λειτουργός, Γενικός Νοσηλευτικός Κλάδος, Υπουργείο Υγείας, 

παραιτήθηκε από τη δημόσια υπηρεσία από τις 12 Ιανουαρίου 2015. 
 (Π.Φ. 34400) 

Aριθμός 41 

ΑΦΥΠΗΡΕΤΗΣΕΙΣ 

H κ. Σωτηρούλα Παντελή Μοδέστου, μόνιμος Βοηθός Ασφαλιστικός Λειτουργός, Υπηρεσίες Κοινωνικών 
Ασφαλίσεων, αφυπηρέτησε από τη δημόσια υπηρεσία, σύμφωνα με το άρθρο 53(1)(γ) των περί Δημόσιας Υπηρεσίας 
Νόμων του 1990 έως (Αρ. 2) του 2014, από την 1η Ιανουαρίου 2015. 

 (Π.Φ. 26940) 

H κ. Γιαννούλα Γαβριήλ, μόνιμος Γραμματειακός Λειτουργός, Γενικό Γραμματειακό Προσωπικό, Τμήμα Δημόσιας 
Διοίκησης και Προσωπικού, αφυπηρέτησε από τη δημόσια υπηρεσία, σύμφωνα με το άρθρο 53(1)(γ) των περί Δημόσιας 
Υπηρεσίας Νόμων του 1990 έως (Αρ. 2) του 2014, από τις 14 Ιανουαρίου 2015. 

 (Π.Φ. 21783) 

Η κ. Ελένη Προκοπίου-Μενελάου, μόνιμος Νοσηλευτικός Λειτουργός, Γενικός Νοσηλευτικός Κλάδος, Υπουργείο 
Υγείας, αφυπηρέτησε από τη δημόσια υπηρεσία, σύμφωνα με το άρθρο 53(1)(δ) των περί Δημόσιας Υπηρεσίας Νόμων 
του 1990 έως (Αρ. 2) του 2014, από τις 11 Ιανουαρίου 2015. 

 (Π.Φ. 23669) 
 
 
Αριθμός 42 

ΥΠΟΥΡΓΕΙΟ ΠΑΙΔΕΙΑΣ ΚΑΙ ΠΟΛΙΤΙΣΜΟΥ 

ΠΡΟΚΗΡΥΞΗ ΝΕΑΣ ΘΕΣΗΣ ΠΡΟΣΩΠΙΚΟΥ ΣΤΟ ‘EUROPEAN UNIVERSITY INSTITUTE’ 

Το Υπουργείο Παιδείας και Πολιτισμού γνωστοποιεί ανακοίνωση του EUROPEAN UNIVERSITY INSTITUTE (EUI) ότι 
είναι σε διαδικασία πρόσληψης προσωπικού για τη θέση: Director of Human Resources. Τελευταία ημερομηνία 
υποβολής των αιτήσεων για τη θέση είναι η 16η Φεβρουαρίου 2015. 

Για το ηλεκτρονικό έντυπο της αίτησης και πληροφοριακό υλικό οι ενδιαφερόμενοι μπορούν να επισκέπτονται την 
ηλεκτρονική διεύθυνση http://www.eui.eu/About/JobOpportunities/AdministrativePosts.aspx ή/και την ιστοσελίδα του EUI 
http://www.eui.eu. 

 (Υ.Π.&Π. 7.6.01.43/18)  
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Food and Agriculture Organization of the United Nations 

PROFESSIONAL VACANCY ANNOUNCEMENT NO: IRC2712 
Issued on: 5 January 2015 

Deadline For Application: 26 January 2015 
POSITION TITLE: Senior Forestry Officer (Team Leader) GRADE LEVEL: P-5 

DUTY STATION: Rome, Italy 
ORGANIZATIONAL UNIT: Forest Economics, Policy and Products Division 

(FOE)          
DURATION : Fixed-term: 2 years 

Forestry  Department (FO) POST NUMBER: 0118869 
CCOG CODE: 1H06 

Qualified female applicants and qualified nationals of non-and under-represented member countries are encouraged to apply. 
Persons with disabilities are equally encouraged to apply. 

All applications will be treated with the strictest confidence. 
The incumbent may be re-assigned to different activities and/or duty stations depending on the evolving needs of the Organization. 

 

Organizational Setting 
The Forest Economics, Policy and 
and institutions and provides leadership for the social and economic dimensions of forestry, including the contributions to poverty 
reduction and food security and nutrition. It liaises with member countries, civil society and the private sector in aspects ranging 
from National Forest Programmes to sustainable forest industries and forest products promotion. The Division is also concerned 
with the collection, analysis and dissemination of information on the production, trade and consumption of wood and non-wood 
forest products. 

The post is located in the Forest Economics/Statistics Team. 

Reporting Lines 
The Senior Forestry Officer (Team Leader) reports to the Director, FOE. 

Technical Focus  
economics and 

forest products statistics  related forestry priorities. 

Key Results 
Leadership and technical policy expertise for the planning, development and implementation of Departmental/Division Programmes 
of work, projects, products, services in accordance with (Departmental &) FAO Strategic Objectives. 

Key Functions 
 Plans, manages, or leads highly specialized or multi-disciplinary teams, leads, coordinates, and/or participates on 

Organization-wide, cross-Departmental committees, project teams, and working groups, and/or provides technical 
leadership/secretariat services on technical networks and/or international technical policy and standard setting bodies. 

 Analyzes global and country specific requirements and relevant technical issues to provide critical input into the FAO 
Strategic Objectives, Programme of Work, work plans and the supporting budgets and/or resourcing strategies. 

 Implements and monitors programmes of work involving the development of the approach, evidence based strategies, and 
related tools, methodologies and the supporting system/database, monitoring and reporting frameworks 

 Conducts, designs and oversees research and analysis  activities to support the development of technical standards, 
international instruments, innovation, technical reports, publications and/or on-going programme development as well as 
the provision of technical and/or policy advisory services  

 Provides technical and policy advice to Member countries and technical support to decentralized offices in the 
development and implementation of their programmes. 

 Leads and/or collaborates in, provides technical backstopping to and ensures the quality / effectiveness of capacity 
development and knowledge sharing activities within member countries such as policy support, organizational 
development and individual learning events including preparation of related information, learning, on-line tools.  

 Represents the Organization at international meetings and conferences, identifies and implements strategic partnerships, 
advocates best practices and increased policy dialogue and develops and negotiates effective working 
relationships/consensus and agreements with international and national stakeholders. 

 Leads and/or participates in resource mobilization activities in accordance with the FAO Corporate strategy. 

Specific Functions  
 Shapes rategic directions regarding work on forest economics and forest products statistics 
 Provides strategic, managerial and technical leadership, guidance and support to the Team, focusing in particular on 

economic modeling and forecasting, investment appraisal, cost-benefit analysis, public-sector economics and forest 
products statistics 

 Provides advice to countries on the economic feasibility and costs and benefits of different project and policy options, to 
strengthen their capacity for sustainable forest management and the development of sustainable forest industries; 

 Provides key contributions 
Assessment of FAO and leads forest outlook studies 

 Plans, implements, monitors and reports ions to 
s input into the FAO corporate Programme of Work and related processes; 

    Το Υπουργείο Εργασίας, Πρόνοιας και Κοινωνικών Ασφαλίσεων γνωστοποιεί ανακοίνωση του «Food and Agriculture 
Organization of the United Nations” αναφορικά με την πλήρωση της πιο κάτω θέσης εργασίας:

ΥΠΟΥΡΓΕΙΟ ΕΡΓΑΣΙΑΣ, ΠΡΟΝΟΙΑΣ ΚΑΙ ΚΟΙΝΩΝΙΚΩΝ ΑΣΦΑΛΙΣΕΩΝ
ΚΕΝΗ ΘΕΣΗ ΣΕ ΔΙΕΘΝH ΟΡΓΑΝΙΣΜΟ
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 Performs other related duties as required 
 
 

CANDIDATES WILL BE ASSESSED AGAINST THE FOLLOWING 
 

 
Minimum Requirements 

 Advanced university degree in Forestry, Economics or other related fields 
 Ten years of relevant experience, including international experience, in programme planning and implementation in the 

area of forest economics and/or statistics, including in developing countries 
 Working knowledge of English, French or Spanish and limited knowledge of one of the other two or Arabic, Chinese, 

Russian 
 
Competencies 

 Results Focus 
 Leading, Engaging and Empowering 
 Communication 
 Partnering and Advocating 
 Knowledge Sharing and Continuous Improvement 
 Strategic Thinking 

 
Technical/Functional Skills 

 Work experience in more than one location or area of work, particularly in field positions is essential 
 Relevant working experience in developing countries and countries in transition is desirable 
 Extent of technical knowledge related to the economic analysis of forestry issues with, in particular, strong technical 

knowledge of quantitative methods 
 Demonstrated results-based management capabilities with an ability to manage programmes, budgets and human 

resources efficiently under shifting priorities 
 Demonstrated ability to mobilize resources 
 Extent of working experience in organizing international meetings, seminars and training course 
 Excellent communication skills in English are considered a strong asset 

 
 

Please note that all candidates should adhere to FAO Values of Commitment to FAO, Respect for All and Integrity and 
Transparency. 
 

 
ADDITIONAL INFORMATION 

 All candidates should possess computer/word processing skills. 
 Evaluation of qualified candidates may include an assessment exercise which will be followed by a competency-based 

interview. 
 How to Apply

strongly recommend that you ensure that the information is accurate and complete including employment record, academic 
qualifications and language skills. 

 Please note that FAO will only consider academic credentials or degrees obtained from an educational institution recognised in 
the IAU/UNESCO list.  

 Other similar positions at the same level may be filled from this vacancy notice and the endorsed candidates will be considered 
for the Employment Roster for a period of 2 years.  

 Candidates may be requested to provide performance assessments. 
 
 

REMUNERATION 
A competitive compensation and benefits package is offered. For information on UN salaries, allowances and benefits, click on the 
following link:  http://icsc.un.org/rootindex.asp 

 

HOW TO APPLY 

To apply, visit the iRecruitment website at http://www.fao.org/employment/irecruitment-access/en/ and complete your online profile. 
Only applications received through iRecruitment will be considered. 

Candidates are requested to attach a letter of motivation to the online profile. 

Vacancies will be removed from iRecruitment at 23:59 Central European Time (CET) on the deadline for applications date. We 
encourage applicants to submit the application well before the deadline date. 

If you need help, or have queries, please contact: iRecruitment@fao.org 
 

 
FAO IS A NON-SMOKING ENVIRONMENT 
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Food and Agriculture Organization of the United Nations 

PROFESSIONAL VACANCY ANNOUNCEMENT NO: IRC2738 Issued on: 12 January 2015 
Deadline For Application: 2 February 2015 

POSITION TITLE: Food Security Officer GRADE LEVEL: P2 

DUTY STATION: Bridgetown, Barbados 
ORGANIZATIONAL UNIT: Subregional Office for the Caribbean 

SLC 
DURATION : Fixed-term: 2 years 

POST NUMBER: 2005191 
CCOG CODE: 1H01 

Qualified female applicants and qualified nationals of non-and under-represented member countries are encouraged to apply. 
Persons with disabilities are equally encouraged to apply. 

All applications will be treated with the strictest confidence. 
The incumbent may be re-assigned to different activities and/or duty stations depending on the evolving needs of the Organization. 

 

Organizational Setting 

The Subregional Office for the Caribbean (SLC) promotes the eradication of hunger, food insecurity, malnutrition and extreme 
poverty by providing technical advice and assistance to member countries.  SLC is committed to the implementation of the three 
Regional Initiatives, Support a Hunger-Free Caribbean, Family farming and rural territorial development in the Caribbean, and 
Improving food systems in the Caribbean. 

The post is located in the Subregional Office for the Caribbean (SLC).  

Reporting Lines 

The Food Security Officer  reports directly to the Subregional Coordinator and works closely with the Multidisciplinary Technical 
Team 

Key Results 

 Technical support  in projects and programmes in SO1 Contribute to the eradication of hunger food insecurity and 
malnutrition, SO3 Reduce rural Poverty and SO5 Increase the resilience of livelihoods to treats and crises provided for the 
projects and programs executed in the Caribbean Region 

 Contribution done to the SO4 to build more inclusive and efficient food systems at local, national and international levels 
 Technical support done to the Regional Initiative 1, Family Farming for the Caribbean Region 
 Monitoring System for Food security and Nutrition established for the Caribbean Region  

Key Functions 
 Provide technical support to the Programme delivery for the Caribbean programme and projects on issues related to food 

security and nutrition 
  Assist and contribute in the formulation and elaboration of projects and concept notes 
 Assist in coordinating activities between the FAO Subregional Office for the Caribbean (SLC) and the Governments of the 

Region providing follow up of the CPFs, ensuring that they are up dated according the needs and requests of the 
governments 

 Assist in terms of food security and nutrition, the participation and contribution of SLC in the joint activities with UN 
Agencies in special UNDAF 

 Contribute in the implementation of the Resource Mobilization Strategic plans of SLC identifying resource partners and 
opportunities 

 Contribute to the monitoring and evaluation of the SLC projects and programmes in the Region ensuring that the products 
and services are provided in timely manner 

 Assist and follow up the food security and nutrition indicators for the Caribbean Region ensuring the availability of up-date 
information at regional and country level contributing to the analysis and dissemination of the information regularly and 
widely 

 Facilitate and support cross-country learning and training to strengthen food security emergency preparedness and 
emergency response 

 Participate in the production of technical, economic and policy documents prepared by SLC providing inputs related to 
food security and nutrition 

 Perform other related duties as required 

    Το Υπουργείο Εργασίας, Πρόνοιας και Κοινωνικών Ασφαλίσεων γνωστοποιεί ανακοίνωση του «Food and Agriculture 
Organization of the United Nations” αναφορικά με την πλήρωση της πιο κάτω θέσης εργασίας:

ΥΠΟΥΡΓΕΙΟ ΕΡΓΑΣΙΑΣ, ΠΡΟΝΟΙΑΣ ΚΑΙ ΚΟΙΝΩΝΙΚΩΝ ΑΣΦΑΛΙΣΕΩΝ
ΚΕΝΗ ΘΕΣΗ ΣΕ ΔΙΕΘΝH ΟΡΓΑΝΙΣΜΟ

Αριθμός 44
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CANDIDATES WILL BE ASSESSED AGAINST THE FOLLOWING 
 

 
Minimum Requirements 
 

 Advanced university degree in agronomy (development of agricultural) economics, social sciences  
 Three years of relevant experience in development, formulation and implementation of programmes/projects in food 

security, agriculture, rural development, nutrition or related fields 
 Working knowledge of English and limited knowledge of French and or Spanish 

 
 

Competencies 
 Results Focus 
 Teamwork 
 Communication 
 Building Effective Relationships 
 Knowledge Sharing and Continuous Improvement 

 
Technical/Functional Skills 
 

 Work experience in more than one location or area of work, particularly in field positions is desirable 
 Extent of experience in Food Security projects and programs  
 Extent of experience in project formulation, analysis and implementation; 
 Ability to use information systems to prepare managerial and analytical reports 
  and  the UN system 

 
 

Please note that all candidates should adhere to FAO Values of Commitment to FAO, Respect for All and Integrity and 
Transparency. 
 

 
ADDITIONAL INFORMATION 

 All candidates should possess computer/word processing skills. 

 Evaluation of qualified candidates may include an assessment exercise which will be followed by a competency-based 
interview. 

 How to Apply
strongly recommend that you ensure that the information is accurate and complete including employment record, academic 
qualifications and language skills. 

 Please note that FAO will only consider academic credentials or degrees obtained from an educational institution recognised in 
the IAU/UNESCO list.  

 Other similar positions at the same level may be filled from this vacancy notice and the endorsed candidates will be considered 
for the Employment Roster for a period of 2 years.  

 Candidates may be requested to provide performance assessments. 
 
 

REMUNERATION 
 
A competitive compensation and benefits package is offered. For information on UN salaries, allowances and benefits, click on the 
following link:  http://icsc.un.org/rootindex.asp 

 

HOW TO APPLY 

To apply, visit the iRecruitment website at http://www.fao.org/employment/irecruitment-access/en/ and complete your online profile. 
Only applications received through iRecruitment will be considered. 

Candidates are requested to attach a letter of motivation to the online profile. 

Vacancies will be removed from iRecruitment at 23:59 Central European Time (CET) on the deadline for applications date. We 
encourage applicants to submit the application well before the deadline date. 

If you need help, or have queries, please contact: iRecruitment@fao.org 
 

 
FAO IS A NON-SMOKING ENVIRONMENT 
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Food and Agriculture Organization of the United Nations 

PROFESSIONAL VACANCY ANNOUNCEMENT NO: IRC2740 
Issued on: 12 January 2015 

Deadline For Application: 2 February 2015 
POSITION TITLE: Human Resources Officer GRADE LEVEL: P-4 

DUTY STATION: Bangkok, Thailand 

ORGANIZATIONAL UNIT: Regional Office for Asia and the Pacific, RAP DURATION : Fixed-term: 2 years 

POST NUMBER: 0252603 
CCOG CODE: 1A06 

Qualified female applicants and qualified nationals of non-and under-represented member countries are encouraged to apply. 
Persons with disabilities are equally encouraged to apply. 

All applications will be treated with the strictest confidence. 
The incumbent may be re-assigned to different activities and/or duty stations depending on the evolving needs of the Organization. 

 

Organizational Setting  
The Regional Office for Asia and the Pacific, RAP 

 region. It 
ensures a multidisciplinary approach to programmes, identifies priority areas of action for the Organization in the Region and, in 
collaboration with departments and divisions at Headquarters, develops, promotes and oversees FAO's strategic response to 
regional priorities. RAP 
Budget and implements approved programmes and projects in the region, monitors the level of programme implementation and 
draws attention to problems and deficiencies.  RAP develops and maintains relations with region-wide institutions including the 
Regional Economic Integration Organizations (REIOs). 
The Regional Office supports regional policy dialogue on food security, agriculture and rural development issues, facilitates the 
emergence of regional partnerships, and supports capacity development and resource mobilization for food security, agriculture and 
rural development in the region. 

The post is located in the Shared Services Centre of RAP in Bangkok, Thailand. 

Reporting Lines 
The Human Resources Officer reports to the Senior Administrative Officer under the functional guidance and oversight of the 
Director, Human Resources Office (OHR) at the HQ 

Technical Focus 
Advise management and staff within the Region on the full range of human resources matters with emphasis on HR servicing 
functions 

Key Results 
 Comprehensive HR expertise for the planning and delivery of multi-disciplinary HR programmes, products and services 

and the development of related policies and specialized tools and systems. 

Key Functions  
 leads projects and/or work teams, leads and/or participates on Division teams, provides secretariat services and/or 

professional HR expertise on Organization-wide HR committees and working groups and represents FAO at inter-agency 
meetings; 

 plans and delivers HR programmes, products and services including related policies, systems and tools to facilitate the 
effective recruitment, management, development and retirement of the FAO workforce; 

 analyzes HR requirements, information, data, statistics, relativities, trends, problems, and/or issues to support service 
delivery, new HR initiatives, and the preparation of plans, strategies, reports, policies and/or other products; 

 p
requirements, policy interpretation issues, labour relations issues and/or best practices, etc.; 

 manages special projects and provides guidance to consultants for the development and implementation of new HR 
products, tools, and systems; 

 develops information, training materials and products to increase understanding of HR programmes, services and policies, 
promote capacity develo  

 provides information and assistance to management and staff to resolve problems and/or reach agreement on complex 
issues; 

 develops relevant performance criteria and indicators to evaluate HR programmes, products and services. 

Specific Functions 
 manages and oversees HR servicing function by providing advice on entitlements and benefits matters, and ensures the 

efficient and effective delivery of services in compliance with the Service Level Agreements; 
 interprets and applies FAO rules and regulations as well as policies and procedures governing human resources 

management; 
 manages and oversees the selection, recruitment and appointment of staff and non-staff and provide support to staff 

selection panels; 
 advises management and supports the proactive and systematic implementation of staff development and learning 

    Το Υπουργείο Εργασίας, Πρόνοιας και Κοινωνικών Ασφαλίσεων γνωστοποιεί ανακοίνωση του «Food and Agriculture 
Organization of the United Nations” αναφορικά με την πλήρωση της πιο κάτω θέσης εργασίας:

ΥΠΟΥΡΓΕΙΟ ΕΡΓΑΣΙΑΣ, ΠΡΟΝΟΙΑΣ ΚΑΙ ΚΟΙΝΩΝΙΚΩΝ ΑΣΦΑΛΙΣΕΩΝ
ΚΕΝΗ ΘΕΣΗ ΣΕ ΔΙΕΘΝH ΟΡΓΑΝΙΣΜΟ
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programmes; 
 guides and advises managers on organizational design, position management, succession planning and lead the 

implementation of the staffing needs assessment enabling the effective delivery of the work program in the Region; 
 maintains close contact with the HR Management at HQ  to obtain guidance on technical aspects and keeps abreast of the 

different HR initiatives and policies and maintains leading edge knowledge on human resources issues;  
 represents the HR Management  at Regional level on human resources related matters 

  
 
 

CANDIDATES WILL BE ASSESSED AGAINST THE FOLLOWING 
 

 
Minimum Requirements 

 Advanced university degree in human resources, management, business administration, organizational development, 
industrial psychology or a related field 

 Seven years of relevant experience  in human resources management including experience in HR servicing (entitlements 
and benefits) and in at least one of the following areas: development and implementation of human resources policies and 
procedures, staff development and learning, workforce planning, recruitment and staffing, organizational design and job 
classification 

 Working knowledge of English, French or Spanish and limited knowledge of one of the other two or Arabic, Chinese, 
Russian 

 
Competencies 

 Results Focus 
 Teamwork 
 Communication 
 Building Effective Relationships 
 Knowledge Sharing and Continuous Improvement 

 
Technical/Functional Skills 

 Work experience in more than one location or area of work, particularly in field positions is desirable 
 Extent and relevance of  experience in human resources management, administration and HR servicing (entitlements and 

benefits) 
 Extent and relevance of experience in development and implementation of human resources policies and procedures 
 Familiarity with automated human resources management systems 

 
 
 

Please note that all candidates should adhere to FAO Values of Commitment to FAO, Respect for All and Integrity and 
Transparency. 
 

 
ADDITIONAL INFORMATION 

 All candidates should possess computer/word processing skills. 

 Evaluation of qualified candidates may include an assessment exercise which will be followed by a competency-based 
interview. 

 How to Apply
strongly recommend that you ensure that the information is accurate and complete including employment record, academic 
qualifications and language skills. 

 Please note that FAO will only consider academic credentials or degrees obtained from an educational institution recognised in 
the IAU/UNESCO list.  

 Other similar positions at the same level may be filled from this vacancy notice and the endorsed candidates will be considered 
for the Employment Roster for a period of 2 years.  

 Candidates may be requested to provide performance assessments. 
 
 

REMUNERATION 
A competitive compensation and benefits package is offered. For information on UN salaries, allowances and benefits, click on the 
following link:  http://icsc.un.org/rootindex.asp 

 

HOW TO APPLY 

To apply, visit the iRecruitment website at http://www.fao.org/employment/irecruitment-access/en/ and complete your online profile. 
Only applications received through iRecruitment will be considered. 

Candidates are requested to attach a letter of motivation to the online profile. 

Vacancies will be removed from iRecruitment at 23:59 Central European Time (CET) on the deadline for applications date. We 
encourage applicants to submit the application well before the deadline date. 

If you need help, or have queries, please contact: iRecruitment@fao.org 
 

 
FAO IS A NON-SMOKING ENVIRONMENT 
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Food and Agriculture Organization of the United Nations 
PROFESSIONAL VACANCY ANNOUNCEMENT NO: IRC2741 

Issued on: 12 January 2015 
Deadline For Application: 2 February 2015 

POSITION TITLE: Human Resources Officer GRADE LEVEL: P-4 
DUTY STATION: Cairo, Egypt 

ORGANIZATIONAL UNIT: Regional Office for the Near East and North 
Africa, RNE 

DURATION : Fixed-term: 2 years 

POST NUMBER: 2003985 
CCOG CODE: 1A06 

Qualified female applicants and qualified nationals of non-and under-represented member countries are encouraged to apply. 
Persons with disabilities are equally encouraged to apply. 

All applications will be treated with the strictest confidence. 
The incumbent may be re-assigned to different activities and/or duty stations depending on the evolving needs of the Organization. 

 

Organizational Setting  
The Regional Office for the Near East 

tivities in 
the region. It ensures a multidisciplinary approach to programmes, identifies priority areas of action for the Organization in the 
Region and, in collaboration with departments and divisions at Headquarters, develops, promotes and oversees FAO's strategic 
response to regional priorit
Work and Budget and implements approved programmes and projects in the region, monitors the level of programme 
implementation and draws attention to problems and deficiencies.  RNE develops and maintains relations with region-wide 
institutions including the Regional Economic Integration Organizations (REIOs). 
The Regional Office supports regional policy dialogue on food security, agriculture and rural development issues, facilitates the 
emergence of regional partnerships, and supports capacity development and resource mobilization for food security, agriculture and 
rural development in the region. 

The post is located in the Administrative Support Unit, RNE in Cairo, Egypt 

Reporting Lines 
The Human Resources Officer reports to the Senior Administrative Officer under the overall guidance of the ADG/Regional 
Representative and the functional guidance and oversight of the Director, Human Resources Office (OHR) at the HQ 

Technical Focus 
Advise management and staff within the Region on the full range of human resources matters with emphasis on planning and 
management of human resources 

Key Results 
 Comprehensive HR expertise for the planning and delivery of multi-disciplinary HR programmes, products and services 

and the development of related policies and specialized tools and systems. 

Key Functions 
 leads projects and/or work teams, leads and/or participates on Division teams, provides secretariat services and/or 

professional HR expertise on Organization-wide HR committees and working groups and represents FAO at inter-agency 
meetings; 

 plans and delivers HR programmes, products and services including related policies, systems and tools to facilitate the 
effective recruitment, management, development and retirement of the FAO workforce; 

 analyzes HR requirements, information, data, statistics, relativities, trends, problems, and/or issues to support service 
delivery, new HR initiatives, and the preparation of plans, strategies, reports, policies and/or other products; 

 p
requirements, policy interpretation issues, labour relations issues and/or best practices, etc.; 

 manages special projects and provides guidance to consultants for the development and implementation of new HR 
products, tools, and systems; 

 develops information, training materials and products to increase understanding of HR programmes, services and policies, 
 

 provides information and assistance to management and staff to resolve problems and/or reach agreement on complex 
issues; 

 develops relevant performance criteria and indicators to evaluate HR programmes, products and services. 

Specific Functions 
 interprets and apply FAO rules and regulations as well as policies and procedures governing human resources 

management; 
 manages and oversees the selection, recruitment and appointment  of staff and non-staff and provides support to staff 

selection panels; 
 advises management and support the proactive and systematic implementation of staff development and learning 

programmes; 

    Το Υπουργείο Εργασίας, Πρόνοιας και Κοινωνικών Ασφαλίσεων γνωστοποιεί ανακοίνωση του «Food and Agriculture 
Organization of the United Nations” αναφορικά με την πλήρωση της πιο κάτω θέσης εργασίας:

ΥΠΟΥΡΓΕΙΟ ΕΡΓΑΣΙΑΣ, ΠΡΟΝΟΙΑΣ ΚΑΙ ΚΟΙΝΩΝΙΚΩΝ ΑΣΦΑΛΙΣΕΩΝ
ΚΕΝΗ ΘΕΣΗ ΣΕ ΔΙΕΘΝH ΟΡΓΑΝΙΣΜΟ
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 guides and advises managers on organizational design, position management, succession planning and lead the 
implementation of the staffing needs assessment enabling the effective delivery of the work program in the Region; 

 maintains close contact with HR Management at HQ to obtain guidance on technical aspects and keeps abreast of the 
different HR initiatives and policies and maintain leading edge knowledge on human resources issues;  

 represents HR Management at Regional level on human resources related matters; 
 
 
 

CANDIDATES WILL BE ASSESSED AGAINST THE FOLLOWING 
 

 
Minimum Requirements 

 Advanced university degree in human resources, management, business administration, organizational development, 
industrial psychology or a related field 

 Seven years of relevant experience  in human resources management and/or administration, including experience in at 
least two of the following areas: development and implementation of human resources policies and procedures, staff 
development and learning, workforce planning, servicing, recruitment and staffing, organizational design and job 
classification 

 Working knowledge of English and limited knowledge of Arabic, Chinese,  French, Russian or Spanish 
 
Competencies 

 Results Focus 
 Teamwork 
 Communication 
 Building Effective Relationships 
 Knowledge Sharing and Continuous Improvement 

 
Technical/Functional Skills 

 Work experience in more than one location or area of work, particularly in field positions is desirable 
 Extent and relevance of  experience in human resources management and administration 
 Extent and relevance of experience in development and implementation of human resources policies and procedures 
 Familiarity with automated human resources management systems 

 
 
 
 

Please note that all candidates should adhere to FAO Values of Commitment to FAO, Respect for All and Integrity and 
Transparency. 
 

 
ADDITIONAL INFORMATION 

 All candidates should possess computer/word processing skills. 

 Evaluation of qualified candidates may include an assessment exercise which will be followed by a competency-based 
interview. 

 How to Apply
strongly recommend that you ensure that the information is accurate and complete including employment record, academic 
qualifications and language skills. 

 Please note that FAO will only consider academic credentials or degrees obtained from an educational institution recognised in 
the IAU/UNESCO list.  

 Other similar positions at the same level may be filled from this vacancy notice and the endorsed candidates will be considered 
for the Employment Roster for a period of 2 years.  

 Candidates may be requested to provide performance assessments. 
 
 

REMUNERATION 
A competitive compensation and benefits package is offered. For information on UN salaries, allowances and benefits, click on the 
following link:  http://icsc.un.org/rootindex.asp 

 

HOW TO APPLY 

To apply, visit the iRecruitment website at http://www.fao.org/employment/irecruitment-access/en/ and complete your online profile. 
Only applications received through iRecruitment will be considered. 

Candidates are requested to attach a letter of motivation to the online profile. 

Vacancies will be removed from iRecruitment at 23:59 Central European Time (CET) on the deadline for applications date. We 
encourage applicants to submit the application well before the deadline date. 

If you need help, or have queries, please contact: iRecruitment@fao.org 
 

 
FAO IS A NON-SMOKING ENVIRONMENT 
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Food and Agriculture Organization of the United Nations 

PROFESSIONAL VACANCY ANNOUNCEMENT NO: IRC2743 
Issued on: 16 January 2015 

Deadline For Application: 6 February 2015 
POSITION TITLE: Social Protection Officer (Rural Development) GRADE LEVEL: P-4 

DUTY STATION: Rome, Italy 
ORGANIZATIONAL UNIT: Social Protection Division, ESP DURATION : Fixed-term: 2 years 

Economic and Social Development Department, ES POST NUMBER: 0800031 
CCOG CODE: 1L 

Qualified female applicants and qualified nationals of non-and under-represented member countries are encouraged to apply. 
Persons with disabilities are equally encouraged to apply. 

All applications will be treated with the strictest confidence. 
The incumbent may be re-assigned to different activities and/or duty stations depending on the evolving needs of the Organization. 

 

Organizational Setting  
ural 

reduce rural 
poverty through strengthening social protection systems, diversifying rural employment opportunities, reducing gender gaps and 

 to productive 
resources and rural services.  

The post is located in the ESP Division in the FAO Headquarters. 

Reporting Lines 
The Social Protection Officer reports to the Senior Officer leading the social protection team of ESP. 

Technical Focus 
 Support countries, through technical and capacity development, in forging links and promoting greater policy coherence 

and synergies between social protection policy, food and nutrition security, agricultural development, natural resource 
management, resilient rural livelihoods and poverty reduction.  

 Develop analytical and policy tools for informing the design and assessing the effectiveness of social protection systems 
for rural poverty reduction, decent rural employment, and food and nutrition security. 

 Capacity development in the design and analysis of social protection policies and programmes for agriculture, food 
security and rural development.  

 Policy outreach and advocacy for social protection. 

Key Results 
Comprehensive technical, statistical, analytical and/or policy analysis services and the development of specialized tools, 
methodologies, systems and/or databases to support the planning, implementation/delivery and monitoring of the programme of 
work and related products, projects, publications, and services 

Key Functions 
 Plans and leads components of multi-disciplinary teams and short term work groups, leads and/or participates on 

Division/Departmental teams, participates on Organization-wide committees, project teams, and working groups and 
provides specialized expertise on international technical networks and or technical policy and standard setting bodies;  

 Develops technical, statistical, analytical, monitoring and reporting frameworks, and related tools, methodologies, systems 
and databases etc. to support the planning, implementation/delivery and monitoring of the programmes of work, products, 
projects, and services; 

 Designs and conducts research, data collection, validation, analysis and/or reporting activities to support the development 
of technical standards, international instruments, innovative tools and methodologies, flagship publications/technical 
reports and/or policy proposals as well as the provision of technical specialist and/or policy advice and expertise; 

 Responds to requests and provides technical/policy advice, assistance and solutions to Regional, Sub-Regional, and 
Country Offices and provides technical backstopping to field projects; 

 Promotes international cooperation and collaboration, advocates best practices and increased policy dialogue and 
provides technical expertise at international meetings and conferences; 

 Collaborates in capacity development activities involving knowledge sharing, the organization of training workshops, 
seminars, and meetings as well as the development of related materials and on-line tools and information kits; 

 Participates in resource mobilization activities in accordance with Corporate strategy and Departmental plans.  

Specific Functions 
 Guides and supervises the work of professional and administrative staff, as might be appropriate 
 Monitors and coordinates research carried out by junior technical officers and external collaborators 
 Liaises and follows-up with country level counterparts and other partners on agreed areas of work 

    Το Υπουργείο Εργασίας, Πρόνοιας και Κοινωνικών Ασφαλίσεων γνωστοποιεί ανακοίνωση του «Food and Agriculture 
Organization of the United Nations” αναφορικά με την πλήρωση της πιο κάτω θέσης εργασίας:

ΥΠΟΥΡΓΕΙΟ ΕΡΓΑΣΙΑΣ, ΠΡΟΝΟΙΑΣ ΚΑΙ ΚΟΙΝΩΝΙΚΩΝ ΑΣΦΑΛΙΣΕΩΝ
ΚΕΝΗ ΘΕΣΗ ΣΕ ΔΙΕΘΝH ΟΡΓΑΝΙΣΜΟ
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 Identifies and initiates new projects in line with the objectives of the FAO Revised Strategic Framework 
 

 

CANDIDATES WILL BE ASSESSED AGAINST THE FOLLOWING 
 

 
Minimum Requirements 

 Advanced university degree in economics, institutional development, social anthropology , rural development or 
other relevant social sciences 

 Seven years of relevant experience in the formulation, planning and management of policies and programmes, 
quantitative and qualitative socio-economic analysis and capacity building in relation to social protection and 
any of the following related areas: gender, rural employment, nutrition, agricultural production, natural resource 
management, food security or rural finance. Ph.D. qualifications in a relevant field of study will substitute for two 
years of experience 

 Working knowledge of English and French or Spanish, and limited knowledge of one of the other two or Arabic, 
Chinese, Russian 

 
Competencies 

 Results Focus 
 Teamwork 
 Communication 
 Building Effective Relationships 
 Knowledge Sharing and Continuous Improvement 

 
Technical/Functional Skills 

 Work experience in more than one location or area of work, particularly in field positions is desirable 
Demonstrated technical expertise to devise new methods, concepts, approaches and techniques in social protection and 
poverty and hunger reduction 

 Extent and relevance of work experience in policy advice and projects and programmes coordination  
 Ability to synthesize research and lessons learnt, and reach empirically and evidence based conclusions 
 Demonstrated technical and/or organisational skills to design and synthesize strategies for programme development in 

member States 
 Extent and relevance of experience with policy analysis, formulation, monitoring and evaluation in the fields of social 

protection, rural poverty and food insecurity 
 Extent and relevance of experience in quantitative socio-economic analysis, including applied econometric analyses; 
 Extent and relevance of experience in capacity development, including ability to organize, design and deliver capacity 

development programmes for policy makers, technical meetings and training sessions 
 Excellent oral and written communication skills, including synthetic analytical writing skills in English and strong record of 

peer reviewed publications in the relevant field 
 Ability to develop sustained partnerships and knowledge networks, to lead and work effectively in multidisciplinary and 

multicultural teams, and to deliver high-quality work on time and under pressure 
 

 
 
 

Please note that all candidates should adhere to FAO Values of Commitment to FAO, Respect for All and Integrity and 
Transparency. 
 

 
ADDITIONAL INFORMATION 

 All candidates should possess computer/word processing skills. 

 Evaluation of qualified candidates may include an assessment exercise which will be followed by a competency-based 
interview. 

 Your application will be screened based on the information provided in How to Apply
strongly recommend that you ensure that the information is accurate and complete including employment record, academic 
qualifications and language skills. 

 Please note that FAO will only consider academic credentials or degrees obtained from an educational institution recognised in 
the IAU/UNESCO list.  

 Other similar positions at the same level may be filled from this vacancy notice and the endorsed candidates will be considered 
for the Employment Roster for a period of 2 years.  

 Candidates may be requested to provide performance assessments. 
 
 

REMUNERATION 
A competitive compensation and benefits package is offered. For information on UN salaries, allowances and benefits, click on the 
following link:  http://icsc.un.org/rootindex.asp 
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HOW TO APPLY 

To apply, visit the iRecruitment website at http://www.fao.org/employment/irecruitment-access/en/ and complete your online profile. 
Only applications received through iRecruitment will be considered. 

Candidates are requested to attach a letter of motivation to the online profile. 

Vacancies will be removed from iRecruitment at 23:59 Central European Time (CET) on the deadline for applications date. We 
encourage applicants to submit the application well before the deadline date. 

If you need help, or have queries, please contact: iRecruitment@fao.org 
 

 
FAO IS A NON-SMOKING ENVIRONMENT 
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Αριθμός 48 

ΥΠΟΥΡΓΕΙΟ ΕΞΩΤΕΡΙΚΩΝ 

ΠΙΝΑΚΑΣ ΑΠΟΤΕΛΕΣΜΑΤΩΝ ΤΗΣ ΓΡΑΠΤΗΣ ΚΑΙ ΠΡΟΦΟΡΙΚΗΣ ΕΞΕΤΑΣΗΣ, ΜΕ ΤΟΥΣ ΕΠΙΤΥΧΟΝΤΕΣ ΚΑΤΑ ΣΕΙΡΑ 
ΕΠΙΤΥΧΙΑΣ,  ΓΙΑ ΤΗΝ ΠΡΟΣΛΗΨΗ ΕΝΟΣ ΛΕΙΤΟΥΡΓΟΥ/ΣΥΝΕΡΓΑΤΗ, ΜΕ ΟΡΟΥΣ ΕΠΙΤΟΠΙΟΥ ΠΡΟΣΩΠΙΚΟΥ, 

ΣΤΗ ΜΟΝΙΜΗ ΑΝΤΙΠΡΟΣΩΠΕΙΑ ΤΗΣ ΚΥΠΡΙΑΚΗΣ ΔΗΜΟΚΡΑΤΙΑΣ ΣΤΗΝ  

ΕΥΡΩΠΑΪΚΗ ΕΝΩΣΗ, ΣΤΙΣ ΒΡΥΞΕΛΛΕΣ 

(Όπως προκηρύχθηκε στην Επίσημη Εφημερίδα της Κυπριακής Δημοκρατίας με αρ. 4779  
και ημερομηνία 20.6.2014, με τον Αριθμό 291)  

Το Υπουργείο Εξωτερικών ανακοινώνει τον Πίνακα με τα αποτελέσματα της γραπτής και προφορικής εξέτασης, με 
τους επιτυχόντες κατά σειρά επιτυχίας, για την πρόσληψη ενός Λειτουργού/Συνεργάτη, με όρους επιτόπιου προσωπι-
κού, στη Μόνιμη Αντιπροσωπεία της Κυπριακής Δημοκρατίας στην Ευρωπαϊκή Ένωση, στις Βρυξέλλες. 

Σε περίπτωση που μέχρι την 31.12.2016 παραστεί ανάγκη εργοδότησης πρόσθετου προσωπικού,  αυτό θα μπορεί 
να επιλεγεί από τον εν λόγω Πίνακα. 

A/A 
ΑΡΙΘΜΟΣ 

ΥΠΟΨΗΦΙΟΥ 

ΑΡΙΘΜΟΣ 
ΔΕΛΤΙΟΥ 
ΤΑΥΤΟ-
ΤΗΤΑΣ 

ΣΥΝΟΛΟ 
ΓΡΑΠΤΗΣ 

ΕΞΕΤΑΣΗΣ 

ΣΥΝΟΛΟ 
ΠΡΟΦΟΡΙΚΗΣ 

ΕΞΕΤΑΣΗΣ 

ΓΡΑΠΤΗ 
ΕΞΕΤΑΣΗ 

80% 

ΠΡΟΦΟΡΙΚΗ 
ΕΞΕΤΑΣΗ 

20% 

ΤΕΛΙΚΗ 
ΒΑΘΜΟ-
ΛΟΓΙΑ 

1 87 837297 87,5 83,4 70 16,68 86,68 

2 42 1043238 83,75 93 67 18,6 85,6 

3 22 847017 86,75 77 69,4 15,4 84,8 

4 170 878644 86,5 72,2 69,2 14,44 83,64 

5 11 672953 84,75 78,4 67,8 15,68 83,48 

6 27 1028490 87,75 65,6 70,2 13,12 83,32 

7 126 832248 82,25 82,4 65,8 16,48 82,28 

8 5 859517 85 71 68 14,2 82,2 

9 65 890465 80 78,4 64 15,68 79,68 

10 64 871647 80 75,6 64 15,12 79,12 

11 179 885933 77 79 61,6 15,8 77,4 

12 85 838503 78,5 67 62,8 13,4 76,2 

13 191 730307 75,75 74 60,6 14,8 75,4 

14 9 1019415 77 65 61,6 13 74,6 

15 106 804557 76,5 60 61,2 12 73,2 

16 78 893481 75,75 60 60,6 12 72,6 

17 32 812382 74,75 60 59,8 12 71,8 

18 175 887090 72,5 68,6 58 13,72 71,72 

19 121 893124 73,75 59,6 59 11,92 70,92 

20 39 845679 72,75 62 58,2 12,4 70,6 

21 75 790935 73,5 55 58,8 11 69,8 

22 99 1023789 71 64 56,8 12,8 69,6 

23 161 890688 72,75 53,8 58,2 10,76 68,96 

24 2 886703 69,25 65 55,4 13 68,4 

25 142 617901 70,75 55 56,6 11 67,6 

26 77 850199 67,75 64,8 54,2 12,96 67,16 

27 47 870347 69,75 52,2 55,8 10,44 66,24 

28 67 854928 70,25 49,2 56,2 9,84 66,04 

29 182 874187 64,75 67 51,8 13,4 65,2 

30 89 1198524 68,25 53 54,6 10,6 65,2 

31 43 859706 66,5 50,2 53,2 10,04 63,24 

32 146 833198 61,5 52,8 49,2 10,56 59,76 
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A/A Ονοματεπώνυμο Μόρια A/A Ονοματεπώνυμο Μόρια

1 830334 11,00 38 874894 4,14

2 830873 10,03 39 799056 4,13

3 1034228 10,02 40 1014976 4,12

4 Ρ 501116 10,01 41 1029189 4,11

5 800985 10,00 42 875049 4,10

6 ΑΙ 247846 9,51 43 861246 4,09

7 806286 9,50 44 851125 4,08

8 836956 9,01 45 845041 4,07

9 833394 9,00 46 849623 4,06

10 847882 8,52 47 843641 4,05

11 871787 8,51 48 856133 4,04

12 801210 8,50 49 835694 4,03

13 881181 8,25 50 863032 4,02

14 866421 8,07 51 820591 4,01

15 861598 8,06 52 833197 4,00

16 1033171 8,05 53 ARC 55072162 3,50

17 877963 8,04 54 882039 3,21

18 846821 8,03 55 889733 3,20

19 876358 8,02 56 1019621 3,19

20 884563 8,01 57 881023 3,18

21 1038268 8,00 58 867565 3,17

22 817310 7,01 59 809822 3,16

23 858608 7,00 60 849448 3,15

24 809983 6,02 61 801527 3,14

25 ΑΗ 237535 6,01 62 811430 3,13

26 840853 6,00 63 885770 3,12

27 852303 5,52 64 836362 3,11

28 973740 5,51 65 1029409 3,10

29 834759 5,50 66 1013233 3,09

30 880168 5,04 67 1054122 3,08

31 839821 5,03 68 830847 3,07

32 891160 5,02 69 996305 3,06

33 853223 5,01 70 892496 3,05

34 849191 5,00 71 828006 3,04

35 832694 4,51 72 838904 3,03

36 ΑΚ 438362 4,50 73 874724 3,02

37 865582 4,15 74 759379 3,01

ΠΡΟΣΛΗΨΗ ΕΡΓΟΔΟΤΟΥΜΕΝΩΝ ΚΑΘΟΡΙΣΜΕΝΗΣ ΔΙΑΡΚΕΙΑΣ ΓΙΑ ΤΙΣ ΑΝΑΓΚΕΣ 

ΤΟΥ ΥΠΟΥΡΓΕΙΟΥ ΥΓΕΙΑΣ 2015-2016

Το Υπουργείο Υγείας ανακοινώνει, σύμφωνα με τις πρόνοιες του περί της Διαδικασίας Πρόσληψης Εργοδοτουμέ-
νων Καθορισμένης Διάρκειας στη Δημόσια Υπηρεσία και για άλλα Συναφή Θέματα Νόμου του 2011 (Ν. 25 (Ι)/2011),

τον οριστικό κατάλογο των αιτητών με σειρά προτεραιότητας για τις ανάγκες που πιθανόν να προκύψουν σε Τεχνικούς 

Χημείου (Χημεία και Βιολογία ή Μικροβιολογία), Γενικό Χημείο του Κράτους, για τα έτη 2015-2016.

ΤΕΧΝΙΚΟΙ ΧΗΜΕΙΟΥ (i) Χημεία ΤΕΧΝΙΚΟΙ ΧΗΜΕΙΟΥ (i) Χημεία

Αριθμός 49
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A/A Ονοματεπώνυμο Μόρια A/A Ονοματεπώνυμο Μόρια

75 989930 3,00 119 1025452 1,017

76 1014812 2,75 120 851790 1,016

77 997057 2,54 121 985702 1,015

78 1026817 2,53 122 1013465 1,014

79 1039483 2,52 123 855925 1,013

80 1053183 2,51 124 869144 1,012

81 854407 2,50 125 898076 1,011

82 983363 2,17 126 1058283 1,010

83 997769 2,16 127 958999 1,009

84 1042810 2,15 128 997954 1,008

85 1186817 2,14 129 896857 1,007

86 985299 2,13 130 782365 1,006

87 946590 2,12 131 850054 1,005

88 873285 2,11 132 ΑΙ 664344 1,004

89 995924 2,10 133 796550 1,003

90 994238 2,09 134 781634 1,002

91 997648 2,08 135 965268 1,001

92 886715 2,06 136 892200 1,000

93 1012288 2,05 137 1026498 0,04

94 768404 2,04 138 852700 0,03

95 871716 2,03 139 939306 0,02

96 849798 2,02 140 1147365 0,01

97 1037450 2,01 141 1248248 0,00

98 992125 2,00

99 833515 1,75

100 1024545 1,53

101 998102 1,52

102 897469 1,51

103 872594 1,50

104 943627 1,032

105 895279 1,031

106 1024453 1,030

107 815400 1,029

108 997086 1,028

109 891199 1,027

110 781929 1,026

111 883571 1,025

112 978821 1,024

113 1035409 1,023

114 998204 1,022

115 1043046 1,021

116 845872 1,020

117 997177 1,019

118 864853 1,018

ΤΕΧΝΙΚΟΙ ΧΗΜΕΙΟΥ (i) Χημεία ΤΕΧΝΙΚΟΙ ΧΗΜΕΙΟΥ (i) Χημεία
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A/A Ονοματεπώνυμο Μόρια A/A Ονοματεπώνυμο Μόρια

1 862792 9,01 47 1010722 2,019

2 857365 9,00 48 880062 2,018

3 886923 8,50 49 873228 2,017

4 815400 8,02 50 1040536 2,016

5 858787 8,01 51 1075507 2,015

6 994023 8,00 52 985803 2,014

7 820073 7,00 53 873058 2,013

8 825031 6,02 54 1020227 2,012

9 811220 6,01 55 1028055 2,011

10 705608 6,00 56 896600 2,010

11 821616 4,07 57 1030395 2,009

12 849359 4,06 58 999057 2,008

13 848274 4,05 59 955437 2,007

14 781929 4,04 60 942676 2,006

15 851592 4,03 61 990197 2,005

16 894200 4,02 62 999765 2,004

17 998347 4,01 63 866749 2,003

18 846517 4,00 64 871736 2,002

19 893727 3,75 65 1034935 2,001

20 840090 3,50 66 991236 2,000

21 895685 3,05 67 869812 1,751

22 845908 3,04 68 1051952 1,750

23 873592 3,03 69 1022446 1,50

24 991311 3,02 70 989244 1,078

25 990496 3,01 71 970825 1,077

26 882372 3,00 72 973661 1,076

27 898228 2,51 73 943634 1,075

28 864076 2,50 74 1010608 1,074

29 965538 2,037 75 872855 1,073

30 1007361 2,036 76 ΑΙ 720623 1,072

31 939825 2,035 77 1030543 1,071

32 1054238 2,034 78 1046989 1,070

33 982127 2,033 79 1025452 1,069

34 875779 2,032 80 958114 1,068

35 857548 2,031 81 991601 1,067

36 874141 2,030 82 962448 1,066

37 860400 2,029 83 891043 1,065

38 885573 2,028 84 990300 1,064

39 846115 2,027 85 834367 1,063

40 1014873 2,026 86 853090 1,062

41 999067 2,025 87 998754 1,061

42 1058248 2,024 88 851399 1,060

43 988159 2,023 89 860726 1,059

44 973063 2,022 90 859773 1,058

45 1012267 2,021 91 984175 1,057

46 981108 2,020 92 989418 1,056

ΤΕΧΝΙΚΟΙ ΧΗΜΕΙΟΥ (i) Μικροβιολογία ή Βιολογία ΤΕΧΝΙΚΟΙ ΧΗΜΕΙΟΥ (i) Μικροβιολογία ή Βιολογία

58



A/A Ονοματεπώνυμο Μόρια A/A Ονοματεπώνυμο Μόρια

93 832883 1,055 139 1018544 1,010

94 1089838 1,054 140 1012823 1,009

95 985696 1,053 141 1027583 1,008

96 879413 1,052 142 865563 1,007

97 1051160 1,051 143 996895 1,006

98 986552 1,050 144 989930 1,005

99 951061 1,049 145 999139 1,004

100 1014449 1,048 146 994965 1,003

101 894757 1,047 147 942875 1,002

102 1044763 1,046 148 1038409 1,001

103 ΑΙ 535934 1,045 149 959698 1,000

104 1014837 1,044 150 972224 0,01

105 867874 1,043 151 876325 0,00

106 888651 1,042

107 888655 1,041

108 1030139 1,040

109 841009 1,039

110 ΑΚ 259775 1,038

111 871577 1,037

112 857287 1,036

113 996434 1,035

114 958783 1,034

115 985606 1,033

116 855225 1,032

117 859570 1,031

118 889510 1,030

119 895316 1,029

120 864724 1,028

121 885693 1,027

122 845872 1,026

123 1042752 1,025

124 1018584 1,024

125 986509 1,023

126 970688 1,022

127 881364 1,021

128 880341 1,0205

129 954274 1,0200

130 893638 1,019

131 1229058 1,018

132 1019916 1,017

133 896171 1,016

134 945404 1,015

135 1021289 1,014

136 888937 1,013

137 1042473 1,012

138 893434 1,011

ΤΕΧΝΙΚΟΙ ΧΗΜΕΙΟΥ (i) Μικροβιολογία ή Βιολογία ΤΕΧΝΙΚΟΙ ΧΗΜΕΙΟΥ (i) Μικροβιολογία ή Βιολογία
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Αριθμός 50 

ΕΡΓΟΔΟΤΟΥΜΕΝΟΙ ΑΟΡΙΣΤΟΥ ΧΡΟΝΟΥ ΣΤΟ ΥΠΟΥΡΓΕΙΟ ΑΜΥΝΑΣ ΚΑΤΑ ΤΗ 15
η
 ΔΕΚΕΜΒΡΙΟΥ 2014 

Το Υπουργείο Άμυνας δημοσιεύει, σύμφωνα με το εδάφιο (2) του άρθρου 4 των περί της Διαδικασίας Πρόσληψης 
Έκτακτων Υπαλλήλων στη Δημόσια και Εκπαιδευτική Υπηρεσία Νόμων του 1995 έως 2014, τον ονομαστικό κατάλογο 
των εργοδοτουμένων αορίστου χρόνου στα Τμήματα/Υπηρεσίες του, κατά τη 15

η
 Δεκεμβρίου 2014, κατά δέσμη 

καθηκόντων και με αριθμητική σειρά κατάταξης, βάσει της προγενέστερης ημερομηνίας μετατροπής της σύμβασης σε 
αορίστου χρόνου.  Για την αριθμητική σειρά κατάταξης, στις περιπτώσεις ίδιας ημερομηνίας μετατροπής της σύμβασης 
σε αορίστου χρόνου, λήφθηκε υπόψη η ημερομηνία γέννησης, με βάση τους πιο πάνω Νόμους. 

ΟΝΟΜΑΣΤΙΚΟΣ ΚΑΤΑΛΟΓΟΣ ΤΩΝ ΕΡΓΟΔΟΤΟΥΜΕΝΩΝ ΑΟΡΙΣΤΟΥ ΧΡΟΝΟΥ ΣΤΑ ΤΜΗΜΑΤΑ/ΥΠΗΡΕΣΙΕΣ ΤΟΥ 
ΥΠΟΥΡΓΕΙΟΥ AΜΥΝΑΣ, ΚΑΤΑ ΤΗ 15

η
 ΔΕΚΕΜΒΡΙΟΥ 2014 

Θέση και Ονοματεπώνυμο υπαλλήλου Ημερ. σύμβασης αορίστου χρόνου 

Τεχνικοί  

Αντρέας Περικλέους 25/1/2006 

 

 

 

 

 

Αριθμός 51 

ΤΜΗΜΑ ΦΟΡΟΛΟΓΙΑΣ 
____________ 

Εξέταση σχετικά με την περί Φόρου Προστιθέμενης Αξίας Νομοθεσία   
19 Δεκεμβρίου 2014 

Στην εξέταση που έγινε στις 19 Δεκεμβρίου 2014, σχετικά με τον περί Φόρου Προστιθέμενης Αξίας Νόμο (βασικό και 

τροποποιητικούς), τους Κανονισμούς, τα Διατάγματα, τις Γνωστοποιήσεις και τις Οδηγίες που εκδόθηκαν δυνάμει αυτών, 

όπως ίσχυαν στο τέλος Νοεμβρίου 2014, έχει πετύχει η πιο κάτω Λειτουργός Φ.Π.Α: 

Τμηματική Εξέταση για Λειτουργούς Φ.Π.Α. 

Α/Α Ονοματεπώνυμο 

  1.  Κυπριανού Σπυρούλα 

 

 
 
Αριθμός 52 

ΤΜΗΜΑ ΦΟΡΟΛΟΓΙΑΣ 
_____________ 

Εξέταση σχετικά με την περί Φόρου Προστιθέμενης Αξίας Νομοθεσία   
19 Δεκεμβρίου 2014 

Στην εξέταση που έγινε στις 19 Δεκεμβρίου 2014, σχετικά με τον περί Φόρου Προστιθέμενης Αξίας Νόμο (βασικό και 

τροποποιητικούς), τους Κανονισμούς, τα Διατάγματα, τις Γνωστοποιήσεις και τις Οδηγίες που εκδόθηκαν δυνάμει αυτών, 

όπως ίσχυαν στο τέλος Νοεμβρίου 2014, η πιο κάτω Βοηθός Λειτουργός Φ.Π.Α: 

Τμηματική Εξέταση για Βοηθούς Λειτουργούς Φ.Π.Α., 1
ης

 Τάξης 

Α/Α Ονοματεπώνυμο 

  1.  Πιερή Αναστασία                                                                          
 

 

 

 

 

 

 

 

 

 

 

 
____________________________________________________________________________________________________________ 

Tυπώθηκε στο Tυπογραφείο της Kυπριακής Δημοκρατίας, 1445 Λευκωσία, Κύπρος 

Τηλ. 22405824, Φαξ 22303175 – www.mof.gov.cy/gpo 
Aντίτυπα της Eπίσημης Eφημερίδας πωλούνται προς €2,00 το καθένα – Ετήσια συνδρομή: €20,00 
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